Nhat I1s antl-racism??

Beginning “The Conversation”
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SESSION AIMS:

* [0 begin the positive conversation around race

* o develop an understanding of the term ‘antiracist’
on a multidimensional scale

* Jo discuss positive strategies for supporting children
to understand race, equality and inclusion

* [0 share school and partnership next steps




As early as 6 months old, the
brain can recognise
differences based in race and
appearance.
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You Wiu do.

At just 2 years old, children By age 12, research suggests
begin to internalise racial bias that biases, stereotypes and

and make decisions based on prejudices can become mostly
their understanding and fixed’
interpretation of these
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‘It is not our differences that divide
us. It is our inabillity to recognise,
accept and celebrate those

differences.”
Audre Lorde
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Equality and Diversity at Foxfield

https://www.youtube.com/watch?v=I36-jHjg-|
A
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https://www.youtube.com/watch?v=I36-jHjg-IA

W Inspire

Partnership

OUR CURRICULUM

MIRROR ~ WINDOw

Currently were are...

|

_a—

—— i}
diFlecent —

Se€ and laarn
eminds me . +h o

Nnel nag ¢
OF l‘nlf_;elr €w (ﬂ o

1S (;J{e a mireor
1 he pDeéeaysSe

"
FRADRRRRRANRRY
fmen

Princess Sophia Dhuleep Singh selling “The Suffragette” outside Hampton
Court Palace, where she has a suite of apartments.
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“At Woodhill, relationships are at the heart of

what we do.”’
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Our priorities are...

* TJo develop language to build meaningful, continuing
conversations around diversity, equity and equality

* To grow confidence levels of all stakeholders through
regular meaningful engagement

* TJo develop an evidence, base of qualitative and quantitative
data to inform impactful connections with the wider
community
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Anti-racism refers to a form of action against racial
discrimination, bias, systemic racism, and the oppression of

marginalized groups.

Race is created to justify enslaving people
from Africa (economic engine of country)

. For Example:
* Voting Rights
* FHA Loans

| e Residential segregation

Policies and practices that consolidate and
N protect power bestow unearned econom-
ic, social, cultural, and political advantage
to people called "white,” and unearned

o
%\ disadvantage to people of color
=
@
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Dominant narratives about race (family,
media, society) coupled with racialized
structural arrangements and differential
outcomes by race all prime us to believe . safety, healthcare, etc.
that people of color are inferior to white : e Jobs, hiring and advancement
people, create and maintain harmful R —
associations, and lead us to make
harmful assumptions, consciously and
unconsciously, about people of color

. ® Access to education,
green space, resources,

National narrative (ideology, belief system)
about people of color being "less than”
human (and less than white) justifies
mistreatment and inequality (white
supremacy)

Inequitable outcomes and experiences resulting
from policy decisions in health, housing, employ-
ment, education, and life expectancy - reinforces
white supremacist beliefs and ideclogy; dominant
narrative uses disparate outcomes as evidence of
white superiority, promotes whiteness as
“normal” and desirable and justifies inequality
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* Acknowledge

Let your child/ children know that it’s perfectly
okay to notice skin colour and talk about

race. Start talking about what racial

differences mean and don’t mean.

Possible script: ‘““ Well done for noticing...”
“Yes, you are right there is a difference in..”
“Would you like to know more about...”
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* Encourage

Encourage your child to ask questions, share observations and
experiences, and be respectfully curious about race.

L "f’ 5

- y "4 4
V 3 | AN ¥ \ ¢ "f’ - a4 0
. ' '1.. (...‘ A.L L nart ue - ? LS | _.' - -‘ L
| ) " l I! ‘ -
. et - >
“ - wb P { - 5 ;
D : ., - g s 3 ’
\ .. o/ " . . Be - I
M ~ - 1 3 - W s - 1B = SRR 4 .' '
- ) Sond ~ e ) ; 2 3 : o
h 5 :'.‘ i TN "—, { e ) el - : I3 e . k ' ' M '
L N A B : A . Ve [ 4 :
‘ i A ] o 4 ~ . §
* - L7 s § ii‘ . L= " l' d
\ ‘ .1" -y s ’-" 4 oy ¥ £ .
|
4 - | k

Gid Whuba mq,

xeenence in everything Community first  Equity for everyone Continuous
growth



STRATEGIES FOR MODELLING ANI-RACIST wz |nspire
Sygl Partnership

BEHAVIORS

e Model

What children hear from us is less

important than what they see
us do.

You are a role model to your
child.What you say is important,
but what you do - the diversity of
your friendship circle, for example
- is likely to have a bigger impact.
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e Connect

Talk about the histories and experiences of the racial, ethnic,
and cultural groups you and your family identify with. Talk
about their contributions and acknowledge the less flattering
parts of those histories as well.

— -
; 13th Amendment .
’ Secton . Newher slavery nor mvoluntary
servitude, except as a pumshment for \
crinmie whereol the party shall have been

duly convicted, shall exast within the

United States, or any place subject to ther
juresdiction.

Sectuon 2. Congress shall have power to en-
i lorce this article by appropnate legislaton.
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e Share

Be honest with your child, in age-appropriate ways, about
bigotry and oppression.

Be sure your child knows that the struggle for racij
fairness is still happening and that your family can
take part in that struggle.
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e Anti-racism is a verb

HOW TO RAISE

ANTI-RACIST RIDS
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Do ;r]he worll( L Buy dolls that c;re” Share the work of
understana + representative ot a black authors, artists,
overcome your own races. Talk about d scientists with
biases. differences in skin an scnenl(|§ds Wl
color and where they youL sias,
come from.
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Make sure the books, Pay black parents and Let your children see
shows, and movies educators who have you speak out against
you share with your taken the time to racist comments
children are racially create resources for again, and again, and
representative. you. again.

ecurious.parenting
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Believing your
child teaches
them to

believe other
peop|e

Validating your

child's feelings

teaches them to THE WAY
validate the YOU PARENT

feeling of IS
others ANTI-RACISM
WORK

— Kristen Coggins

o

ecurious.parenting
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* Challenge

Don't be a "bystander' on race. Help your child understand what it means to be,
and how to be, a change agent.

Whenever possible, connect the conversations you're having to the change you and
your child want to see, and to ways to bring about that change.

It's okay to say, "I'm not sure” or "Let's come back to that later, okay?" But then do
come back to it.

and what we do differenty. 1ﬂ E JULIADONALD
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Our leadership team and staff at Foxfield have been
reading a variety of texts to support our professional

development.
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ANTIRACIST
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Children should be exposed to books that celebrate diversity,
demonstrate visibility and representation of characters that
reflect our communlty

COCO Tovis HER
CURLY HAIR,

e PROUDEST 145
BLUE ;- .
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Beginning “The Conversation”

“To be antiracist is a radical choice
in the face of history, requiring a
radical reorientation of our
CONSCIOUSNESS.”

IBRAM KENDI
"How to be an Antiracist”

If you would like to contribute or have any questions about this
please contact the working party through

info@woodhill.greenwich.sch
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“To be antiracist is a radical choice
in the face of history, requiring a
radical reorientation of our
CONSCLOUSNESS.”

IBRAM KENDI
“How to be an Antiracist”
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